Teachers Contract 6/1/2003-10/12/2007

ARTICLE THREE
SALARIES AND BENEFITS OF
DAY SCHOOL TEACHERS

A. Salaries and Differentials

The salaries and differentials of day school teachers and the eligibility requirements
therefor are set forth in pertinent part in Appendix A which is attached to and made a part
of this agreement
B. Staff Development Rate

The hourly rate for paid attendance at training sessions shall be:

CUITENL. . $16.63
Effective December 1, 2003............. $16.96
Effective December 1, 2004............$17.29
Effective October 1, 2006................ $17.85

C. Salary Credit

1. Regular Substitute Service

An appointee as a regular teacher who has performed prior satisfactory service as a
regular substitute teacher for a period of one or more terms shall be placed in the
appropriate salary schedule as though all such regular substitute teaching service had
been performed in the capacity of a regular teacher; and such appointee shall be given
salary credit for each term of such regular substitute teaching preceding appointment.

2. Per Diem Substitute Service

An appointee as a regular teacher shall be granted one year of salary credit for each
170 days of prior satisfactory substitute service in the day public schools of the City of
New York.

An appointee as a regular teacher who has had 85 or more days of such substitute
service, but fewer than 170 days, or who has 85 or more days in excess of 170 days, or
multiple thereof, shall receive one term of salary credit.

Effective June 26, 2002, newly appointed persons shall enter at a salary step not
higher than step 8B and shall receive salary credit for each term up to 20 of prior regular
substitute service and prior per diem substitute service. Appointed incumbents’ salary
steps shall be adjusted effective June 26, 2002.

3. Industrial Experience

An appointee as a teacher of shop subject-trades shall be granted salary credit for
appropriate industrial experience beyond that required for satisfying the eligibility
requirements prescribed in Chancellor’s Regulation C-389 on a year by year basis up to a
maximum of ten (10) years.

Effective February 1, 1985 a teacher of shop subject-trades shall be granted salary
credit for appropriate industrial experience gained within the ten (10) years immediately
preceding date of appointment for appointees or date of original license or certificate for
substitutes, on a year for year basis, as prescribed in Chancellor’s Regulations C-500 and
C-535.

4. Nursing Experience

An appointee as a teacher of nursing in day high school shall be granted salary credit
for appropriate nursing experience as a registered nurse beyond that required for
satisfying the eligibility requirements prescribed in Chancellor’s Regulation C-386 on a
year by year basis up to a maximum of ten (10) years.
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Effective February 1, 1985, a teacher of nursing in day high school shall be granted
salary credit for appropriate nursing experience as a registered nurse gained within the
ten (10) years immediately preceding date of appointment for appointees or date of
original license/certificate for substitutes, on a year for year basis, as prescribed in
Chancellor’s Regulations C-500 and C-535.

D. College Credits for Differentials

All college credits creditable toward college work in excess of the number required
for the baccalaureate, whether earned before or after graduation, shall be applicable for
differential purposes, except as otherwise provided herein.

Effective for courses commenced after September 8, 1980 correspondence courses
will no longer be acceptable for salary differentials or advancement on the increment
schedule.

E. Application for Certain Salary Differentials

Effective July 1, 1964, teachers who, at the time of appointment, were not required to
hold a baccalaureate degree as an exclusive prerequisite to qualify for the teaching
license may apply under either of the following methods for the salary differential
provided in Salary Schedule C2 or C6 of Appendix A hereof:

1. They may submit evidence of having completed the required number of semester
hours of approved study, or

2. They may be credited with 26 semester hours of approved study by reason of
having reached the maximum step of Salary Schedule C1 or C2. In addition, they shall
submit evidence of the completion of the required additional number of semester hours of
approved study, which additional hours must have been completed prior to the date of
appointment or subsequent to the date of placement on the maximum step of the salary
schedule.

F. Vacation Pay

1. Summer Vacation Pay

Summer vacation pay shall be prorated for the school year in which teachers are
appointed and for the school year in which their service ceases on the following basis:
Teachers who are appointed after the start of the school year and teachers who are
terminated, laid off, resign or retire on/or before the end of the school year shall receive
vacation pay for the summer following their appointment or cessation of service as
follows: one-tenth of the amount of the vacation pay which would be payable for a full
school year’s service shall be paid for each month of service or major fraction thereof
during the school year in which they are appointed or cease service except that service of
less than a major fraction during the first month of appointment shall be credited for
summer vacation pay. The pro-rating of summer vacation pay for the year in which
teachers are appointed and for the year in which their service ceases in accordance with
this provision shall not diminish the teacher’s entitlement to any other benefit including
health insurance and welfare coverage he/she would have received under the prior
method of payment.

An employee who serves as a regular or per diem substitute and is appointed after the
beginning of the school year shall be entitled to the additional vacation pay of a regular or
per diem substitute for the year in which he/she is appointed on the basis of his/her
substitute service prior to his/her appointment.
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2. Vacation Pay Credit and Service Credit

a. The estate of a teacher who dies during the school year shall receive a pro-rata
amount, based on the length of his/her employment during the school year, of the
vacation pay he/she would have received had he/she been employed during the entire
school year. This section shall not apply to those teachers who are presumed to have
retired on the day immediately preceding their death pursuant to Section B 20-410 of the
Administrative Code of the City of New York, as amended.

b. A regularly appointed teacher who has rendered actual service during any school
year covered in part by leave of absence for maternity and child care shall be given credit
for salary increment purposes for any pro-rata vacation pay received for such service.

G. Health Insurance and Welfare Benefits

1. Choice of Health Plans

The Board agrees to arrange for, and make available to each day school teacher, a
choice of health and hospital insurance coverage from among designated plans and the
Board agrees to pay the full cost of such coverage

Regularly appointed teachers who are laid off and who are covered by a health and
hospital insurance plan at the time they are laid off shall continue to be so covered for
ninety days from the day on which they are laid off, and the Board will pay the full cost
of such coverage.

The Board, the Union and the City of New York ("City") continue to discuss, on an
ongoing basis the citywide health benefits program covering employees represented by
the Union and employees separated from service. Any program-wide changes to the
existing basic health coverage will be expressly incorporated into and made a part of this
Agreement. The provisions of Appendix E (Health Insurance) shall apply as modified
herein.

2. Supplemental Benefits

The Board will provide funds at the rate of $1,520 effective May 31, 2003 ($1,585
effective July 1, 2004; $1,620 effective July 1, 2005; $1,685 effective January 1, 2006
and $1,585 effective July 1, 2006) per year on a pro-rata basis per month on behalf of
each day school teacher, for the purpose of making available for each day school teacher
supplemental welfare benefits and for the purpose of making available college
scholarships for children from low income families graduating from the city’s public high
schools under a plan to be devised and established jointly by representatives of the Union
and of the Board.

Domestic partners of covered employees will be provided with welfare fund benefits
in the same manner in which covered employees who are married receive such benefits
for their spouses.

The Board will continue to make payments for supplemental benefits at the rates per
year set forth herein on a pro-rata basis per month for ninety days from the day of layoff
on behalf of each regularly appointed teacher who is laid off.

The Union shall establish a supplemental welfare benefits fund program for
employees represented by the Union who have separated from service subsequent to June
30, 1970, who were eligible to receive supplemental welfare benefits and who were
covered by a welfare fund at the time of such separation pursuant to a separate agreement
between the Board of Education and the certified union representing such employees,
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who remain primary beneficiaries of the New York City Health Insurance Program and
are entitled to benefits paid for by the City through such program.

The Board of Education shall contribute the following annual amount on a pro-rata
monthly basis for each eligible individual for remittance to the Union to such
supplemental benefits fund pursuant to the terms of a supplemental agreement to be
reached by the parties:

a. Eligible employees separated from service from July 1, 1970 through September 8§,
1982

Effective May 31, 2003 .............. $960
Effective July 1, 2004............ $1,025
Effective July 1, 2005............ $1,060
Effective January 1, 2006....... $1,125
Effective July 1, 2006............ $1,025
b. Eligible employees separated from service after September 8, 1982
Effective May 31, 2003............. $1,400
Effective July 1, 2004............ $1,465
Effective July 1, 2005............ $1,500
Effective January 1, 2006........ $1,565
Effective July 1, 2006............ $1,465

Employees who are separated from service and thereafter return to active service will
be entitled to the same Welfare Fund benefits as other active employees. For the period
of their active employment, such employees will not also receive retiree benefits.
Accordingly, the Union Welfare Fund will receive only one contribution on behalf of
each such employee, which shall be at the applicable contribution rate for active
employees.

The Health Benefits Agreement, dated July 22, 2005, is deemed to be part of this
Agreement. The side letter agreements between the City Commissioner of Labor
Relations James F. Hanley, and UFT President Randi Weingarten, dated June 30, 2004
and July 13, 2005 are deemed to be part of this Agreement. Pursuant to those
Agreements, the parties have agreed to a series of payments to the Welfare Fund.

Pursuant to the Municipal Labor Coalition Benefits Agreement, the Union Welfare
Fund shall provide welfare fund benefits equal to the benefits provided on behalf of an
active Welfare Fund-covered employee to widow(ers), domestic partners and/or children
of any active Welfare Fund-covered employee who dies in the line of duty as that term is
referenced in Section 12-126(b)(2) of the New York City Administrative Code. The cost
of providing this benefit shall be funded by the Stabilization Fund.

3. Health Care Flexible Spending Account

a. A flexible health care spending account has been established pursuant to Section
125 of the Internal Revenue Code. Those employees covered by this Agreement are
eligible to participate on the same basis as they are eligible to participate in the citywide
health benefits program. Participating employees shall contribute at least $260 per year
up to a maximum of $5,000 per year. The labor-management health committee which
includes Union and City representatives may modify these contribution levels, based on
experience of the plan.

b. Expenses covered by the account shall include but not be limited to deductibles,
co-insurance, co-payments, excess expenses beyond plan limits, physical exams and
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health related transportation costs for vision, dental, medical and prescription drug plans
where the employee and dependents are covered. In no case will any of the above
expenses include those non-deductible expenses defined as non-deductible in IRS
Publication 502.

c. An administrative annual fee of $ 48.00 shall be charged for participation in the
program. Pursuant to Section 125 of the Internal Revenue Code, an employee’s
participation in the account is irrevocable during any plan year and any excess funds in
an employee’s account at the close of any plan year is retained by the plan and not
refundable to the employee.

4. Dependent Care Assistance Program

a. A dependent care assistance program has been established pursuant to Section 125
of the Internal Revenue Code. Those employees covered by this Agreement are eligible
to participate on the same basis as they are eligible to participate in the citywide health
benefits program. Participating employees shall contribute at least $500 per year up to a
maximum of $5,000 per year. The labor-management health committee which includes
Union and City representatives may modify these contribution levels, based on
experience of the plan.

b. An annual administrative fee of $48.00 shall be charged for participation in the
program. Pursuant to Section 125 of the Internal Revenue Code, an employee’s
participation in the account is irrevocable during any plan year and any excess funds in
an employee’s account at the close of any plan year is retained by the plan and not
refundable to the employee.

H. Reimbursement for Medical Expenses

Teachers shall be reimbursed by the Board for reasonable medical expenses, not
exceeding $750, incurred because of injuries in the line of duty, to the extent that such
expenses are not covered by insurance.

In accordance with existing regulations, as they may be modified by the parties, this
limit is waived for employees injured as a result of an unprovoked assault while on duty
or while on school premises.

I. Damage or Destruction of Property

1. Teachers shall not be held responsible for loss within the school of school
property or children’s property when such loss is not the fault of the teacher.

This does not exonerate the teacher from responsibility for school property in his/her
charge.

2. The Board of Education will reimburse teachers, in an amount not to exceed a
total of $100 in any school year, for loss or damage or destruction, while on duty in the
school or while on duty on a field trip, of personal property of a kind normally worn to or
brought into school, or on a field trip, when the teacher has not been negligent, to the
extent that such loss is not covered by insurance.

The term "personal property’” shall not include cash. The terms "loss,”” "damage" and
"destruction" shall not cover the effects of normal wear and tear and use.

3. Teachers of the homebound shall be reimbursed for loss or damage or destruction,
while on official duty on field assignments, of personal property of a kind normally worn
or carried on duty when such loss results from force or violence reported to the police.
Reimbursement will be limited to a total of $100 in any school year; will be made when
the teacher of the homebound has not been negligent; and will be granted to the extent
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that such loss is not covered by insurance. The term "personal property’” shall not
include cash. The terms "loss,”” "damage’’ and "destruction’’ shall not cover the effects
of normal wear and tear and use.
J. Reimbursement for Telephone Calls

Teachers of the homebound shall be reimbursed for all business telephone calls.
K. Transportation Benefits

1. Reimbursement for Use of Cars

a. Teachers of the homebound, except for those who work principally in mid-town
Manhattan, will be given authorization to use their personal cars on official business in
accordance with criteria, procedures and other requirements of generally applicable rules
and regulations issued by the Chancellor. Employees who are authorized to use their
personal cars on official business shall be reimbursed in accordance with the allowance
established by the City Comptroller.

It is understood that this provision is subject to the continuing budgetary authority of
the Board to permit use of personal cars on official business.

b. Teachers of nursing may be authorized by their supervisor to use their personal
cars to travel between the school and clinic on official business in accordance with
criteria, procedures and other requirements of generally applicable rules and regulations
issued by the Chancellor. Employees who are authorized to use their personal cars on
official business shall be reimbursed in accordance with the allowance established by the
City Comptroller.

2. Transportation Benefit Program

Employees are eligible to participate in the NYC Transit Chek program.

L. Salary Payment

1. The parties agree that a biweekly payroll gives employees a date certain for
receipt of their pay. Therefore, the Board will convert the pedagogical payroll to a
biweekly payroll from the existing semi-monthly payroll as soon as practicable. The
parties will make whatever contractual changes are technically necessary to accomplish
this goal.

2. On the last day of the school year, employees shall receive five (5) paychecks
which are not to be cashed until the date appearing on the paychecks dated on or about
June 30, July 15, July 30, August 15 and August 31.

The Board and the Union agree that any employee who attempts to cash or cashes any
of these five paychecks prior to the date on the paycheck(s) shall thereafter reimburse the
Board and/or the City of New York for any costs resulting from such action by deduction
of such costs from the payments due to said employee.

The early distribution of these five paychecks shall end if five (5) percent of the
paychecks in any one summer are prematurely cashed and the practice in existence prior
to this Agreement shall resume.

3. The Board will recommend to the Comptroller of the City of New York that
he/she itemize more fully employee pay checks and that he/she provide accompanying
explanations when lump sum payments are made.

4. The Board has in place an electronic funds transfer (‘EFT’) program without
resort to a payroll lag for those bargaining unit members who are regularly scheduled
employees in titles paid on the Q Bank and who elect the receipt of their paychecks by
electronic funds transfer. Annual enrollments will take place each March.
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M. Performance Incentives Committee
A committee co-chaired by the Chancellor, the President of the UFT and the New

York City Commissioner of Labor Relations, or his or her high-ranking designee, shall be
established to investigate the viability and desirability of merit pay and to address other
compensation issues such as comparability, skills and responsibility, shortage and hard to
staff areas and potential career ladder opportunities.
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