
ARTICLE ONE 
UNION RECOGNITION 

 The Board recognizes the Union as the exclusive bargaining representative of all 
those assigned as teachers in the regular day school instructional program; all those 
employed as per session teachers; all those assigned as teachers at WNYE; all primary 
and non-primary adult education employees; teachers assigned to headquarters or district 
offices (except supervisors and occasional per diem substitutes); certain education 
administrators; certain education officers, education analysts, associate education officers 
and associate education analysts; substitute vocational assistants; and teacher’s assistants. 
 The term "teachers in the regular day school instructional program’’ (herein referred 
to as "day school teachers’’ or "teachers’’ or "employees’’) comprises the following 
teacher categories: 
 Teachers of early childhood classes; teachers in the elementary schools; teachers in 
intermediate schools; teachers in junior high schools; teachers in day academic and day 
vocational high schools; teachers of health conservation classes; teachers of homebound 
children; teachers of visually handicapped children; teachers of children with retarded 
mental development; teachers of speech improvement; teachers in schools for the deaf; 
teachers in special day schools, day treatment centers or institutional settings; teachers in 
adult education appointed to fulltime service under licenses issued pursuant to Section 
401 of the Board of Education by-laws; teachers in occupational training centers; and all 
other teachers employed by the Board including all those employed in non-public 
schools. 
 The term "certain education administrators’’ (herein referred to as "education 
administrators’’) comprises all non-supervisory education administrators at Level I. 
 The term "certain education officers, education analysts, associate education officers 
and associate education analysts’’ (herein referred to as "education officers and education 
analysts’’) comprises employees in the titles Education Officer, Education Analyst, 
Associate Education Officer, and Associate Education Analyst except those serving in the 
Offices of the Chancellor, Deputy Chancellors, Labor Relations and Collective 
Bargaining, and Legal Services; those serving in the Division of Budget Operations and 
Review and in the Division of Human Resources, except employees who are neither 
managerial nor confidential as defined in Section 201.7 of Article 14 of the CSL; and 
those serving elsewhere in the Board of Education who are managerial or confidential as 
defined in Section 201.7 of Article 14 of the CSL. 
 During the term of this agreement should the Board employ a new title or category of 
employees having a community of interest with employees in the existing bargaining unit 
described herein, employees in such new title or category shall be included within the 
existing bargaining unit, and upon request of the union the parties shall negotiate the 
terms and conditions of employment for such new title or category of employees; but 
nothing contained herein shall be construed to require re-negotiation of terms and 
conditions of employment applicable to employees in the existing bargaining unit as a 
result of the Board’s redesignation of the title or category of employees in the unit. 
 Nothing contained herein shall be construed to prevent any Board official from 
meeting with any employee organization representing employees in the bargaining unit 
for the purpose of hearing the views and proposals of its members, except that, as to 
matters presented by such organizations which are proper subjects of collective 
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bargaining, the Union shall be informed of the meeting and, as to those matters, any 
changes or modifications shall be made only through negotiations with the Union. 
 It is understood that all collective bargaining is to be conducted at Board headquarters 
level.  There shall be no negotiation with the Union chapter or with any other employee 
group or organization at the school level.  It is further understood that there shall not be 
established or continued in any school a Staff Relations Committee as described in the 
Staff Relations Plan issued by the Board on October 23, 1956. 
 Nothing contained herein shall be construed to prevent any individual employee from 
informally discussing a complaint with his/her immediate supervisor. 
 Nothing contained herein shall be construed to deny to any employee his/her rights 
under Section 15 of the New York Civil Rights Law or under the State Education Law or 
under applicable civil service laws and regulations. 
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